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WHAT'S INSIDE 


Parks: Boardman 
to new beginnings 


The naming of Samuel 
Boardman (above) as the first-ever 
State Parks Engineer in 1929 marked 


| the beginning of the Oregon State 
~ ~Parks 6 ganization. 


iZa . Working witha ~~ nied 


small office crew and a few field per- 
sonnel, Boardman acquired land that 
forms the backbone of the present 
system, which encompasses 223 
parks and nearly 90,000 acres. Now 
60 years later, with the creation of 
the new Parks and Recreation 
Department, Parks has reached a 
new beginning. 
AS Story, page 5 
Comments, page 8 


-Sequoias given 
shock treatment 


Thirty Sequoia trees growing 
near Milwaukie are getting shock 
treatment. 

The trees, on the east side of 
McLoughlin Boulevard, are undergo- 
ing a special program of pruning, 
fertilizing and watering to improve 
their vigor and prepare them to han- 
dle the stress of the McLoughlin 
reconstruction project, scheduled to 
begin this year. 

The initial phase of the $54,020 
Sequoia project involves pruning and 
fertilizing tree roots that will be 
affected during the highway widen- 
ing. The lower limbs will be pruned 
above the roadway to provide 15 feet 
of vertical clearance. 

By pruning and fertilizing the 
roots at least one year before the 
highway work begins, each tree will 
be stimulated to grow new roots 
closer to the trunk, according to 
Project Manager Earl Mershon. 

The preservation effort is part of 
a two-phase, $24-million project to 

_ build an interchange at Tacoma 
- Street and widen McLoughlin 
Boulevard between Tacoma Street. 
and the 17th Avenue connection, | 
Mershon said. 


Fr 


Highway Maintenance Specialist 
Larry Arnall (above) keeps watch 
over a propane burner used to 
remove excess oil from asphalt 
pavement on U.S. 26 east of John 
Day. Meanwhile, a Pendleton 
highway maintenance crew 
(inset) sands Interstate 84 during 
a freezing fog. The two photos 
were taken within a day of each 
other in mid-December. 
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Sexual harassment on the rise 


Across the nation, more men and 
women are working side by side, and 
that’s causing an occasional clash in the 
workplace. Sexual harassment— 
between coworkers and between super- 
visors and their subordinates—is on the 
rise in Oregon, as it is throughout the 
country. 

A record 12 allegations of sexual 
harassment were investigated during 
1989, compared to five investigations in 
1988. Two managers were demoted 
from management service toward the 
end of 1989 following the outcome of 
sexual harassment investigations. 

“If that conveys that we’re taking 
sexual harassment seriously—by threat- 
ening a person’s job security—then 
that’s good, because that’s what it 
takes,” said ODOT Personnel Services 
Manager Judy Gregory. 

“Sexual harassment is a national 
problem that certainly seems to be on 
the increase,” said Bill Hayden, affirma- 
tive action specialist with Civil Rights. 
“More and more cases are being 
decided in federal and state court sys- 
tems. Sexual harassment is current. And 
the problem will continue unless man- 
agement gets the word that it is not 
tolerated, and certainly not condoned, 
in the workplace.” 

Hayden and Gregory both point to 
the changing workforce for the increase. 
Not only are more women entering the 


workforce, but more females are enter- 
ing non-traditional roles, they said. 
Women now working on crews that had 
been male-dominated five or 10 years 
ago are faced with changing percep- 
tions. 

“The demographics are changing, 
and that increases the likelihood of sex- 
ual harassment,” said Harold Lasley, 
Civil Rights Section manager. 

The percentage of females in the 
ODOT workforce increased from 19.4 
percent in 1979 to 26.6 percent in 1989, 


local level. “It’s not that sexual harass- 
ment isn’t a problem at Parks,” Schallert 
said. “It’s just that things aren’t escalat- 
ing.” 

Taunie Murray, assistant personnel 
manager with the Motor Vehicles 
Division, said DMV had “no grievances 
and no investigations” relating to sexual 
harassment during 1988 or 1989. 

Sexual harassment can take various 
forms of sexual advances, requests for 
sexual favors, or behavior of a sexual 
nature that creates a hostile or intimidat- 


‘Sexual harassment is current. And the problem will con- 
tinue unless management gets the word that it’s not 
tolerated, and certainly not condoned, in the workplace.’ 


Hayden said. 

At the Parks and Recreation 
Department, five additional female park 
rangers were hired during 1989, raising 
the percentage of female rangers to 16 
percent of the 140 rangers statewide. 
Operations Analyst Deb Schallert con- 
sidered it “surprising” that Parks had 
no formal sexual harassment investiga- 
tions during 1988 and 1989, and 
attributed that to annual civil rights 
training sessions for field managers. 

Parks was involved in two sexual 
harassment incidents during 1989, but 
the complaints were resolved at the 


ing work environment, Hayden said. It 
may include: 

e Verbal harassment or abuse; 

¢ Inappropriate touching, petting or 
pinching; 

e Demanding sexual favors in 
exchange for a job, promotion, favorable 
performance appraisal or work assign- 
ment; 

¢ Jokes or pranks about sex or gen- 
der traits; 

e Whistling or obscene gestures; 

¢ Subtle pressure for sexual activi- 
ties; or 

See HARASSMENT, Page 4 
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DIRECTOR'S COLUMN 


By BOB BOTHMAN 
ODOT Director 


I take a great deal of pride in the 
Department of Transportation providing a 
healthy, positive and productive workplace. 
That includes keeping work free of discrimina- 
tion, including sexual harassment. 

As 1989 drew to a close, 
our tally of sexual harass- 
ment investigations 
indicates an increase to 12, 
compared to five in 1988. 

In the past two months, 
two of those investigations 
resulted in the removal of 
two managers from man- _..- 
agement service status. _ 

That is a strong mes- 
sage that the department 
is taking sexual harass- 
ment seriously. There is 
no room for it in our 
work environment. It’s  * 
not tolerated or to be condoned, and it’s against 
the law. 

By definition, sexual harassment includes 
unwelcome sexual advances, requests for sex- 
ual favors, or behavior of a sexual nature that 
creates a hostile or intimidating work situation. 
It can be as subtle as inappropriate touching or 
whistling, and as outright as physical assault. 
Certainly, any similar sort of communications 
falls within this definition. 

My biggest concern is, first, the problem 


aaa Letters 


isn’t just going to go away. And second, we are 
all individually responsible for developing sen- 
sitivity to discrimination and we need to 
strengthen our awareness that certain behav- 
iors are offensive. 

A news article in this issue of VIA discusses 
sexual harassment as being defined in the eyes 
of the beholder. We need to recognize, there- 
fore, what may not be offensive to ourselves 
definitely may be offensive to another person 


Harassment unfair, destructive, wrong 


issues on the table before they escalate. 

If you are the object of sexual harassment, 
keep a record of what is happening. Be specific 
in your observations, and if the behavior con- 
tinues, let the offender know in writing that 
you object to the harassing behavior. 

You have a right to file a formal complaint 
with the Civil Rights Section (378-8077) or your 
division’s personnel office. If the investigation 
shows that harassment did occur, the depart- 


Chances are that sexual harassment will continue until we all are 
convinced that sexual harassment contaminates any 
positive and productive workplace. 


with whom we are communicating. 

One thing is clear: The solution is to take 
the highroad by simply not doing anything that 
suggests sexual harassment. That’s a pretty 
good rule of thumb for all our communications 
with others. 

If you sense you are on the receiving end of 
some form of sexual harassment, you should let 
your concerns be known. You should tell the 
offender to “stop it.” Say it firmly, without 
smiling or apologizing. In other words, get seri- 
ous about it. 

Take these sorts of issues directly to your 
supervisor, or if the supervisor is involved, to 
the next supervisor. I think another way to deal 
with harassment is to talk about it. We all 
should be able to get potential harassment 


ment will appropriately discipline the offender. 

I’m proud of the department’s investment 
in promoting a healthy work environment for 
our employees. Our health and wellness pro- 
grams have expanded over the years, for 
instance, and we continue to recognize our 
employees as our most important resource. 

With our continually changing workforce, 
chances are that sexual harassment will con- 
tinue until we all are convinced that sexual 
harassment contaminates any positive and pro- 
ductive workplace. 

Let’s all agree on one thing: Work is no 
place for sexual harassment. It’s foreign to our 
organizational culture. It’s unwanted, unfair 
and destructive. And the bottom line is that it’s 
a lousy way to treat people. 


Editor's note 


Let yourself be heard 


Being editor of this publication offers me a unique opportunity to meet and 


Even took the dog 


Don Howard, 
Bullards Beach State Park Manager, 
Bandon: 


My mother and I want to thank you 
for assisting us on a recent Sunday, when 
our car broke down on the bridge lead- 
ing into Bandon. Thank you for stopping 
and for allowing me to take my dog 
along with us in your car. I was afraid to 
leave him unattended. 

An automotive service finally 
arrived and was able to jump-start our 
dead battery, and we were on our way. 


Christine Ledfors 
Coos Bay 


Learning opportunity 


Dave Talbot, 
Parks and Recreation Department 
Director, Salem: 


I'd like to tell you how much we 
appreciate Sheila Myers and her efforts 
to elevate public awareness and concern 
for archeological and historic preserva- 
tion. As a park aide for the Tumalo and 
LaPine state parks, Sheila has worked in 
close cooperation with this district for 
the past two years. This cooperation has 
provided a valuable learning opportu- 
nity for the public about cultural 
resources and the need to protect this 
unique heritage. 

Sheila has coordinated with the dis- 
trict archeologist more than a dozen 
flintknapping demonstrations at these 
state parks. These demonstrations con- 
tinue to be a public favorite. Her 
discussions on the current uses of stone 
tools in the medical field has been espe- 


cially interesting, especially when 
related to prehistoric surgeries by native 
peoples. Her sharing of this information 
through teaching anatomy at the 
National College of Naturopathic 
Medicine extends our outreach into 
many new avenues. 

Sheila is gathering information on 
stone tool use and wear in association 
with research efforts by Forest Service 
archaeologists to gain new insights for 
better interpretations of lithic scatter 
sites in the Great Basin. This information 
gathering has been done primarily on 
her own time, further demonstrating her 
personal interest and dedication. 


Suzanne Rainville 
District Ranger 
Crescent Ranger District 
U.S. Forest Service 


Saved a life 


Ron Busey, 
ProjectManager, 
Highway Division, Medford: 


The Medford Police Department 
received a request for medical assistance 
for a heart attack victim. When one of 
our sergeants arrived on the scene, two 
of your employees had already set up 
traffic control and a third employee was 
inside the victim’s car administering car- 
diopulmonary resuscitation. 

The heart attack victim had been 
driving to the hospital with his wife rid- 
ing as a passenger because she does not 
know how to drive. Upon approaching 
the Interstate 5 overpass, the driver 
passed out, and his vehicle struck 
another vehicle and was finally stopped 
by his wife. 

Your crew was in the immediate 


know a group of people—you, our readers. It’s my job to listen to what you have 
to say, then mold that knowledge into eight pages of news coverage each month. 
I'd like to say thanks to those of you who have shared your work lives with 
our readers. And I'd like to go one step further: I want to hear from those of you 
who have stories worth telling. 
Call us. Tell us what you'd like to read in the paper. Share with us your story 


ideas. 


Since VIA first began publication more than 13 years ago, it has strived to 
provide a two-way channel of communication for ODOT’s management and its 
5,000 employees, stationed in nearly every community throughout Oregon. We 
maintain that same purpose, and work to keep a balanced editorial coverage of 


the department’s population. 


Consider this your opportunity to have a say in what makes print. Speak to 


us. 


Andy Booz, VIA Managing Editor 
Public Affairs Office (378-6546) 


vicinity and witnessed the accident. 
They went to the aid of the victim and 
determined he had no pulse or respira- 
tion. 

John Templin, a Highway Division 
employee, started cardiopulmonary 
resuscitation with the assistance of a 
passerby. These two men maintained 
first aid until the Medford Ambulance 
crew arrived. An emergency medical 
technician who was on the scene tells me 
that there were no vital life signs at the 
time the ambulance arrived. But the 
action taken by your employee provided 
the time needed to administer advance 
life support methods and restore life to 
the victim. 

Thanks to John, and his coworkers 
William Edmunson and Tony Bashaw, 
for their efforts that most certainly saved 
a life. And thanks to your employees for 
helping a citizen in need. 


O.R. Shipley 
Chief of Police 
Medford Police Department 
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Dan Evey, maintenance supervisor with the Aeronautics Division (left) discusses 
the design of a thin-profile drainage tube used in an airport improvement project at 
Siletz Bay State Airport. Joe Roshak, a consulting engineer with Century West 
Engineering (standing) and Tom Robertson, manager of Aeronautics’ Airports 
Branch, consider the design while a contractor (background) installs the tube. 


Private sector helps 
fund airport project 


The Aeronautics Division collabo- 
rated with Lincoln City area pilots and 
businesses to add drainage and lighting 
to the Siletz Bay State Airport. 

Tom Robertson, manager of the divi- 
sion’s Airports Branch, said the $165,000 
project began in November and should 
be done this spring. 

The airport improvement project 
was made possible through $6,000 in 
local contributions, about $11,000 in state 
funds and $148,000 from the Federal 
Aviation Administration, Robertson said. 

The project involved the installation 
of new thin-profile drainage tube which, 
when positioned vertically in a trench, 


drains as much water as a six-inch diam- 
eter pipe. Yet, because the new design 
requires less excavation and less backfill, 
it saves time and money over the com- 
mon design, he said. 

The electrical lines for the lighting 
are being placed in a conduit within the 
same trench as the drainage tube, 
according to Robertson. 

Siletz Bay State Airport is the first 
state airport to use the thin-profile 
drainage tube, Robertson said. 

Also part of the project was the 
installation of a 12-by-12 foot electrical 
building along with a 30-foot-tall rotat- 
ing beacon tower. 


Local bridges helped by Highway 


The Highway Division has awarded 
$707,000 in contracts to three engineer- 
ing consultants to assist in its effort to 
inspect local bridges. 

Corvallis-based CH2M Hill, OBEC 
of Eugene and Alpha Engineers of 
Seattle will inspect city and county 
bridges statewide starting this month 
using stricter standards required by the 
federal government. Contracts with two 
other consulting firms were being nego- 
tiated at press time. Each firm is 
assigned specific counties in which to 
perform the inspections. 

Several recent catastrophic bridge 
failures in the United States prompted 
federal officials to require states to begin 
a more intensive inspection program. 


Tom Lulay, state bridge engineer, 
said Oregon bridges generally are in bet- 
ter shape than those in other states, but 
most local agencies lack the resources to 
meet the stricter federal inspection stan- 
dards. 

Local agencies that are qualified to 
conduct their own inspections can do so, 
but must follow up on deficiencies found 
during the inspection and record repairs 
with the state, said Lulay. 

Jim Bosket, structures maintenance 
engineer, said more than 50 percent of 
Oregon's counties are interested in hav- 
ing the state perform the bridge 
inspections. 

The budget for the initial two-year 
inspection period is $1.2 million. 


Customer service, 
safety project lauded 


Both the Highway and Motor 
Vehicles divisions were thrust into the 
spotlight at the State Management 
Association’s annual conference in 
December, when Gov. Neil Goldschmidt 
presented awards to the two agencies. 

The Highway Division won the 
association’s Special Achievement 
Award for Public/Private Partnerships 
for its work-zone safety campaign, 
launched during the summer of 1989. 
The program, designed to reduce fatali- 
ties in highway work zones, included 
the coordination of the Highway 
Division’s efforts with the Associated 
General Contractors and the state’s five 
major utilities. 

The public awareness program is 
believed to have helped reduce the num- 
ber of injuries and fatalities during the 
past year. The governor presented a 


plaque to State Highway Engineer Don 
Forbes, Project Coordinator Larry 
Christianson and Public Affairs Manager 
Carol Mitchell. 

Motor Vehicles was commended 
with a Special Achievement Award for 
Customer Service. Goldschmidt cited the 
reduction in time customers spend wait- 
ing, the use of DMV Express offices and 
DMV’s innovative telephone answering 
system, among other achievements. 
DMV Administrator Dave Moomaw 
accepted the award. 

ODOT won two of seven awards 
given by the association. In addition, an 
award presented to the Public Utility 
Commission for creativity and innova- 
tion cited several examples, including 
working with the Department of 
Transportation to develop a child-care 
program for its employees. 


Radio News Service 
elicits record response 


ODOT’s Radio News Service just 
completed its fifth—and best-ever—year 
of operation. 

The unique public information ser- 
vice provides news and feature stories to 
radio stations throughout Oregon. 

Since the service went “on the air” 
on Jan. 1, 1985, it has offered recorded 
stories 24 hours a day, seven days a 
week on a toll-free telephone line. 
Stories are changed twice each week. 

The response to the Radio News 
Service has steadily grown. In its first 
year of operation, the service received 
3,112 telephone calls, an average of 27 
calls for each of the 117 stories offered. 
In 1989, the service received 5,400 calls 
for the 123 stories it generated that year, 
an average of nearly 44 calls per story. 
One of them, about State Bridge 
Engineer Tom Lulay’s trip to California 
to assist after the earthquake, received a 
record 73 calls. 

“Radio listeners are people who are 
affected by what the Department of 


Transportation does each day,” said Ron 
Scheele, who runs the Radio News 
Service. “I report stories that impact peo- 


‘Broadcasters 
know they will get 
credible and objective 
news when they 
call the service’ 


ple—whether they are motorists, 
campers, pilots or bus riders. You name 
TES 

Scheele said the main reason for 
success is the fact that the news service 
always follows commercial news radio 
standards. 

“Broadcasters know they will get 
credible and objective news when they 
call the service,” he said. “There’s a lot of 
positive, newsworthy events that take 
place at ODOT, and my job is to get that 
word out.” 


NEWS BRIEFS 


License plate contest lawsuit overturned 


The Oregon Court of Appeals in late November threw out a lawsuit contest- 
ing the process used to choose the design for the state’s graphic license plate. 

The court dismissed the case as moot because a new law dealing with the 
design was passed by the 1989 Legislature. The plate design was chosen in 
January 1988 by the Transportation Commission from among entries submitted in 


a contest. 


Highway map, not atlas, available in 1990 


The Oregon State Highway Map will be reprinted in April, but the atlas 
won't, according to Highway Public Affairs Manager Carol Mitchell. 

The new map will have updated city maps on the back, with only minor 
changes to the statewide map on the front. The atlas will resume publication in 


1991 or 1992, Mitchell said. 


The supply of 1989 maps has been exhausted, although there are enough 
atlases to last until the new map is published, she said. 


DMV publication wins international honor 


Behind the Wheel, the Motor Vehicles Division’s 30-year-old employee 
newsletter, won an internal publications award from the American Association of 


Motor Vehicles Administrators. 


The competition involved 21 jurisdictions, including states, United States ter- 
ritories and Canada provinces, according to Ann Snyder, manager of DMV’s 


Public Affairs and Legislation Section. 


Christmas spirited adorned with ‘Jolly Holly’ 


Operations Analyst Deb Schallert was chosen winner of The Jolly Holly 
Award by her peers at the Parks Division’s headquarters for best exemplifying 
the spirit of Christmas all year long. 

Schallert won a $25 gift certificate for the honor. 
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Harassment can be 
difficult to define 


Continued from Page 1 

¢ Physical assault. 

But in some cases, defining sexual 
harassment in the workplace may be 
difficult. 

“It’s in the eyes of the beholder to a 
great extent,” Gregory said. “You're bet- 
ter off not to do anything that suggests 
sexual harassment than to offend some- 
one. There’s a lot of talk about intent and 
impact—the intent of a person who 
behaves in a sexually harassing sort of 
way, compared to the impact that behav- 
ior has on the receiver of that action.” 


‘After work hours, if 
managers take their sub- 
ordinates along, they 
take their supervisory 
roles with them, too.’ 


Her might be perceived as a 
friendly way to say “hello”—an embrace 
or gentle touch, for example—may be 
sexual harassment, if it’s done in an 
inappropriate manner, according to 
Hayden. 

If you sense that you have been 
harassed, it’s your responsibility to tell 
the offender that behavior bothers you 
and to stop it. 

Hayden recommends to: 

e Confront the offender. Say “stop 


HISTORY 


JANUARY 1985 


¢ Fred Miller, then ODOT’s 
director, considered progress in 
“people programs” the depart- 
ment’s single greatest 
achievement during 1979. Miller 
said he was pleased with the 
direction taken in affirmative 
action, employee development, 
training, employee recognition 
and evaluations. 

* The Highway Division was 
selecting a consultant to design a 
five-story addition to the 
Transportation Building, Salem, 
in place of the eastside courtyard. 
That plan was later scrapped. 

e A progression/succession 
planning process was being 
developed to fill Highway 
Division vacancies as they occur 
into the mid-1990s. 


JANUARY 1980 


¢ More than 900 persons 
attended 21 public meetings on 
the Six-Year Highway 
Improvement Program. Region 
engineers reported it was the 
most positive and productive 
round since the division began 
the biennial series in 1975. 

¢ A major slide closed 
Oregon 20 at the Santiam Pass. A 
front-page photograph showed 
highway maintenance workers 
removing a 40-ton boulder from 
the roadway. 

¢ The ODOT Affirmative 
Action Section offered women 
and minority employees an 
opportunity to learn and develop 
engineering skills through a new 
job rotation program. 

¢ Motorists traveled along 
state highways under dimmer 
lights, as ODOT turned the lights 
down to save energy. 


it” in no uncertain terms. Say it firmly, 
without smiling or apologizing. 

e Speak to your supervisor 

e If you are uncomfortable in talk- 
ing to your supervisor, or if your 
supervisor is the one harassing you, 
speak to his or her supervisor, or call the 
Civil Rights Section (378-8077), ODOT 
Personnel Services (378-6281), DMV 
Personnel (378-6901) or Parks Personnel 
(378-4168). 

e If you are represented by a union, 
you may wish to contact the union. 

¢ Keep a diary or log of what is 
happening to you. Include direct 
quotes, any witnesses or patterns to the 
harassment. Save any notes or letters 
sent to you. 

e If the behavior continues, let the 
offender know in writing that you object 
to the behavior. Describe the specific 
things that offend or upset you. Keep a 
copy of the letter. 

e You also have the right to file a 
formal complaint with the Civil Rights 
Division of the Bureau of Labor and 
Industries or consult an attorney. 

“We need to get the facts of a situa- 
tion as best we can,” Gregory said. 
“Then we determine what disciplinary 
action, if any, is needed. All kinds of 
abuse of power, especially between a 
supervisor and subordinate, is the most 
abusive form of power.” 

One of the greatest misconceptions 
about sexual harassment is that it can only 
occur during work hours. Not true, 
Gregory said. 

“After work hours, if managers take 
their subordinates along, they take their 
supervisory roles with them, too,” 
Gregory said. “Some may think that they 
are not accountable to anyone when on 
their private time. Even if they’ve been 
drinking, it’s not time to let down the 
standards they follow at work.” 

ODOT Director Bob Bothman firmly 
stands behind ODOT’s policy that all 
employees enjoy a positive and produc- 
tive work environment, free from all 
forms of discrimination, including sex- 
ual harassment (see column, page 2). 

“ODOT ought to promote productiv- 
ity and esprit de corps,” Gregory said. 
“That should reduce claims and com- 
plaints. Sexual harassment is not welcome 
in our organization’s culture, and it’s just 
not a good way to treat people.” 

A videotape entitled "Sexual harass- 
ment: It's no game" is available through 
the Civil Rights Section, Hayden said. 


Graphics plans 
open house 


ODOT’s Graphics Unit is displaying 
a new look, location and staff alignment. 

To introduce the changes, co-man- 
agers Bill Bahde and _ Shellee 
Lowery-Howe have scheduled an open 
house Friday, Jan. 26, from 1 to 3 p.m. 

Not long ago the unit moved 
from the third to the fifth floor, 
room 518. The new location accom- 
modates a network of Macintosh 
desktop publishing computers, 
which are integrated into creative 
and production processes. Examples 
of current work will be displayed in 
print and on computer screens dur- 
ing the open house. 

A recent realignment makes Bahde 
responsible for production-related activ- 
ities of the unit, including scheduling 
incoming jobs and designers’ time, while 
Lowery-Howe concentrates on market- 
ing the unit’s services, project 
coordination and production of com- 
puter artwork. 

Bahde can be reached at 378-6561, 
and Lowery-Howe’s number is 373-7137. 
The unit’s hours are 7 a.m. to 4:30 p.m. 


Agen 


Barry Bittner, an engineering technician 2 at the Highway Materials Testing 
Laboratory, performs an asphalt penetration test. The asphalt is placed in a 
bin of water to standardize the test temperature, then subjected to a 
weighted needle for a set period of time. It is one of the tests done by the lab 
for other agencies as a result of its achieving AASHTO accreditation. 


Highway Materials Lab 
adds new testing clients 


The Highway  Division’s 
Materials Testing Laboratory, Salem, 
has won accreditation from the 
American Association of State 
Highway and_ Transportation 
Officials. 

The new status covers asphalt 
cements/cutback asphalts, emulsi- 
fied asphalts, bituminous concrete, 
bituminous concrete aggregates, 
soils, Portland cement concrete, and 
Portland cement concrete aggregate 
methods of testing. 

Herm Mitzel, administrative ser- 


vice manager for the Materials Unit, 
said the accreditation allows lab staff 
to perform those asphalt tests for 
other cities and states, the Bureau of 
Land Management, Federal 
Highway Administration and the 
USS. Forest Service. 

Mitzel said that, to be accredited 
by AASHTO, the lab “had to demon- 
strate precise and _ accurate 
conformance to prescribed test pro- 
cedures as well as demonstrate 
equipment that is accurate and well 
maintained.” 


RETIREMENTS = 


George Burgess, highway 
economist, Highway Division, 
Salem, retired in December after 26 
years of service. 

Clayton Curtis, highway mainte- 
nance supervisor B, Highway Division, 
Alkali Lake, retired in December after 
25 years of service. 

Ion Herring, program executive B, 
Valley of the Rogue State Park, Parks and 
Recreation Division, Gold Hill, retired in 
December after 32 years of service. 

Clayton Huntington, heavy equip- 
ment mechanic, Highway Division, 


Salem, retired in December after 17 
years of service. 

Loren Knigge, highway mainte- 
nance supervisor B, Highway Division, 
Portland, retired in December after 25 
years of service. 

(Keith Sharp, a motor vehicle rep- 
resentative 3 with the Motor Vehicles 
Division’s Brookings office, decided to 
cancel his plans to retire in December. 
Sharp’s retirement was published in the 
December 1989 VIA, however notice of 
his decision not to retire came after that 
issue had gone to press.—Editor) 


Litter crews out over holidays 


About 250 high school- and college- 
age youths picked up litter along the 
Oregon’s highways during the 
Christmas break. 

Allen Hurst, highway district litter 
coordinator, Portland, said crews regu- 
larly gather about 15 different types of 
litter, with cardboard and paper making 
up the bulk of that trash. 


In Hurst's district, about 85 percent 
of the trash collected by the Highway 
Division is recycled instead of being sent 
to a landfill. In 1988, state litter crews 
collected about 77,000 pounds of litter 
during the Christmas holiday. 

The Oregon Youth Litter Patrol is 
funded by the sale of custom license 
plates. 
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Parks becomes a department 


With Jan. 1 marking the birth of the 
Oregon State Parks and Recreation 
Department, Parks officials say there 
were no complications during labor and 
delivery, and the child is doing fine. 

Seven Parks commissioners were 
confirmed by the Oregon Senate in 
mid-December, and the new group held 
an informal orientation session at the 
same time. 

Chairman Brian Booth, Portland, 
said he expects the commission to 
become State Parks advocates before the 
public and Legislature. 

“Our mission will be to seek a con- 
sistent and stable funding base for Parks 
in order to improve and expand recre- 
ation and historic projects to serve an 
expanding population and increased 
demand,” Booth said. 

“Oregon is emphasizing tourism, 
economic development and growth, yet 
what brought us here, or keeps us, is the 
natural heritage represented by Parks,” 
he said. “We must see that this heritage 
is protected and grows.” 

Booth is an attorney with extensive 
civic involvement in the arts and educa- 
tion. He said he is impressed with 
commission members’ wide interests 
and talents. Other members include: 

¢ Gertrude Boyle, West Linn, board 
chairman, Columbia Sportswear Co.; 

¢ Gay Gregor, Portland, formerly 
with Portland city parks; 

¢ Roger Hamilton, Bonanza, 
Klamath County commissioner; 

e Lynn Newbry, Talent, retired 
Medford Corp. executive, a 10-year 
member of the Parks Advisory 
Committee; 

e Eleanor St. Laurent, Charleston, 
interior decorator, former president of the 
Friends of Cape Blanco State Park; and 

e Loran L. “Stub” Stewart, Eugene, 
retired Bohemia, Inc., executive, a 28- 
year member Parks’ Advisory 
Committee. 

The commission and separate 
department were created by the 1989 
Legislature. 

Parks Administrator Dave Talbot 
echoed Booth’s assessment of the new 
members. He said that during the early 
months of 1990 the agency will focus on 
orienting the commissioners and assuring 
a smooth transition to departmental status. 

Talbot and Larry Jacobson, deputy 
administrator, are negotiating contracts 
that will specify costs and details to 
allow continued ODOT and Highway 
Division services for the new Parks 
Department. 

“A wonderful, high quality system 
has evolved from the close working rela- 
tionship within ODOT,” Talbot said. “We 


Bush signs 
railroad bill 


Legislation signed by 
President Bush in December will 
help improve local rail service and 
avoid rail line abandonments, 
according to ODOT Rail Planner 
Ed Immel. 

Reauthorization of the Local 
Rail Service Assistance program 
will provide matching grants total- 
ing $30 million to states over a. 
two-year period. 

Since 1978, about $ 4.4 million 
in federal funds and matching 
grants have assisted five Oregon 
railroads through the program. 
Immel estimates that 1,800 pri- 
mary and secondary jobs and 
annual payrolls of $100 million 
would have been lost if the rail 
lines had been abandoned. 

The Port of Tillamook Bay 
Railroad and the Lake County 
Railroad are the leading candidates 
proposed by ODOT for a portion of 
the new funds, Immel said. 


don’t want to leave 
that behind.” 
Jacobson said 
Parks will pay an 
assessment, as do 
other ODOT divi- 
sions, to cover services 
from ODOT work 
units such as 
EL map: 1.0, y ene 
Development, 
Personnel, Health and 
Safety, Mail Center, 
Internal Audit and 


Brian Booth 


Accounting. 

Other ODOT work units will bill 
Parks directly for services. These units 
include: Records Management, 
Information Systems, Photo Services, 
Graphics, Internal Audit, and Photocopy 
and Map Distribution. 

Parks will continue to use Highway 


Division support services from the 
Equipment and Services Unit (for pur- 
chase or rental of fuel and equipment, 
including vehicles from the Salem motor 
pool), Signing and Right of Way. 
Jacobson said many other mutual ser- 
vices will continue such as Highway 
crews paving Parks roads and Parks 
people plowing snow on state highways. 

Likewise, Parks will continue to 
maintain nine highway rest areas and 
receive Highway funding for mainte- 
nance of several parks that serve 
primarily as motorist rest areas. Also, 
Highway funds will continue to support 
road maintenance in state parks. 

Talbot emphasized that, operationally, 
there will be little change with creation of 
the new department. "We're not pulling 
away from our ODOT relationship. We 
just needed a separate commission to help 
find a new source of income." 


Historical ties date 
back to early 1900s 


There are traces of what was to 
become the Oregon State Parks system 
dating back more than 70 years, to 1913. 

It did not officially come into being 
until 1929, however, when Gov. I.L. 
Patterson appointed the first state parks 
commission. Samuel Boardman was des- 
ignated the first state parks engineer. 

Parks and Recreation was a branch 
of the Highway Division until it was 
established as a separate division of the 
Department of Transportation by the 
1979 Legislature. 

Until this month, when it gained 
departmental status, it was the only state 
parks system in the nation that was 
located within a transportation depart- 
ment. The arrangement occurred 
because the division was created, at least 
in part, as an outgrowth of an attempt to 
preserve the scenic beauty along 
Oregon’s highways. In essence, Oregon 
State Parks began primarily as a system 
of highway road stops and scenic areas. 

The early years were generally 
devoted to acquisition and preservation 
efforts, followed after World War II by 
development of recreational resources. 


A Hermiston highway maintenance crew 
intersection of U.S. Routes 395 and 730 north of Hermiston. The lack of snow in 
Oregon’s mountainous areas has allowed maintenance crews do chores usually left 
to warmer weather. The National Weather Service predicts snow is a long way off, 
and scientists who track snowfall are concerned that, if it doesn’t return, Oregon 
could be headed for drought-like conditions this year. 


grades the highway shoulders near the 


Dual roles for the agency—protection of 
natural resources and supply of recreation 
opportunities—took shape over time. 

A 1980 constitutional amendment 
eliminated Parks’ ability to use Highway 
funds. That placed Parks in the tenuous 
position of competing for general funds 
during an economic recession. 

The Oregon Transportation 
Commission and department staff con- 
cluded in the fall of 1988 that Parks had 
outgrown ODOT and was no longer 
dependent on the transportation agency. 
Gov. Neil Goldschmidt sponsored legis- 
lation passed during the 1989 session 
that elevated Parks to departmental sta- 
tus. The move will provide Parks with a 
higher profile in its effort to gain addi- 
tional state support for maintaining, 
expanding and improving the state 
parks and recreation system. 

Dave Talbot, now director of the 
state Parks and Recreation Department, 
in December celebrated his 25th year as 
Parks’ lead administrator. His tenure 
exceeds the 21 years served by 
Boardman and all other current state 
parks directors in the country. 


ae 


Coverage 
to change 


Shortly after this issue of VIA 
comes off the press, Parks will gain 
departmental status. And with that 
change will be a shift in this publica- 
tion’s editorial coverage of the new 
agency. 

Beginning with our February 
issue, coverage of the new Parks and 
Recreation Department will be scaled 
back somewhat, with the focus turn- 
ing instead to news stories of broad 
interest. 

All Parks employees currently 
receiving VIA will continue to get the 
newspaper each month. 

The ties between Parks and 
ODOT’s other agencies are histori- 
cally strong, and the connection 
between those now-separate entities 
likely will remain strong. ODOT will 
continue to provide Parks with many 
administrative services—and VIA 
editorial coverage—as it has in the 
past. And the mutually beneficial 
working relationships developed over 
the years quite likely will remain. 


Andy Booz 
VIA Managing Editor 


Survey covers 
idea exchange 


A survey to be mailed this month is 
designed to smooth communications 
within ODOT. 

The survey will ask whether the 
department's written and video commu- 
nications are frequent enough, are in a 
comfortable format and whether they 
are distributed effectively. 

The survey is being conducted by 
DMV’s and ODOT’s public affairs 
offices. 

Highway Public Affairs Manager 
Carol Mitchell said the survey asks for 
ideas on how to improve existing com- 
munications tools. 

“We'd like employees to help us 
solve the communications problems 
within the department,” Mitchell said. 

The survey will cover the use of 
electronic mail, the Dial-A-Job phone 
line, video programs, newsletters and 
newspapers. 

“No one communications tool is 
going to work for everybody,” Mitchell 
said. “We need to look at all kinds of 
ways we communicate to one another to 
make sure we get timely and accurate 
information for us to do our jobs.” 


REMEMBERING 


Hersil Acuff, highway mainte- 
nance worker 3, District 3, 
Highway Division, Salem, died 
Oct. 6, 1989. Acuff, who was 81, 
retired in 1972 after 42 years of 
service. 

Rodney Jones, administrative 
assistant 3, Permits Section, 
Highway Division, Salem, died in 
1989. The specific date of his death 
was not available. 

Lionel Trommlitz, assistant 
safety officer, Safety Section, 
Central Services, Salem, died Dec. 
1, 1989. Trommlitz, who was 73, 
retired in 1979 after 16 years of 
service. 

James Waite, engineering techni- 
cian 1, Construction Section, Highway 
Division, Hermiston, died Aug. 16. 
Waite, who was 73, retired in 1976 
after more than 31 years of service. 
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Way back when 


Motor Vehicles Division 


Elizabeth Eastman, clerical specialist to motor vehicle 
representative (MVR) 1, Beaverton. 

Dawn Hills, management assistant A to management 
assistant C, Salem. 

Kim Partridge, informational representative 1 to infor- 
mational representative 2, Salem. 

Ruth Pickerel, MVR 2 to MVR 3, Roseburg. 

Delores Radcliff, data entry operator to clerical special- 
ist, Salem. 

Rodney Syverson, MVR 2, Hermiston, to MVR 3, Baker. 


Dawn Hills 
Management Assistant C 
Motor Vehicles Division 
Salem 


Highway Division 


Barry Bittner, engineering technician (ET) 1 to ET 2, 
Salem. 

Timothy Burks, ET 2 to highway engineer (HE) 1, Salem. 
Nick Carl, ET 1, Portland, to HE 1, Salem. 

Stuart Daily, highway assistant supervisor, Waldport, to 


Secretary of State employees laminate driver licenses in the basement of the 
Capitol Building in this 1952 photograph. With the creation of the 
Department of Motor Vehicles four years later, the duties of registering 
vehicles, licensing drivers, collecting the gasoline tax were transferred from 
the Secretary of State to DMV. The department was then housed in the 
Capitol Building, Public Service Building and the State Office Building. 


Parks honors Borgelt 
as top clerical worker 


Marilyn Borgelt, clerical specialist in 
Parks’ Region 1 Portland office, recently 
received the department’s 
Administrative Support Excellence 
Award. 

An employee since 1980, Borgelt 
was nominated for taking over supervi- 
sion of the Campsite Information Center 
staff and assuming duties as training 
officer for the region during the past 
year. She also handled an extra workload 
during a co-worker’s medical leave. 

Borgelt spent her first six years 
working as a seasonal employee in the 
information center. “I really enjoy pro- 
moting Oregon State Parks by talking to 
the public and media,” Borgelt said. “I 
also really appreciate the people in the 
office that I work with daily. I couldn’t 
have made it through the last year with- 
out them,” she said. 

Her greatest challenge at work has 
been to switch to the TEAMS accounting 
system and to cope with decentralization 
of accounting functions. She has been 
involved with assisting staff in Region 1 
parks with the transition. 

Borgelt and her husband, Robert, 
live in Vancouver, Wash. They have two 


‘l really 
enjoy 
promoting 
Oregon 
State Parks 
by talking to 
the public 
and media.’ 
—Marilyn Borgelt 


children and one grandchild. 

The Administrative Support 
Excellence Award is one of four annual 
Parks employee awards. All clerical 
assistants, clerical specialists, secretaries, 
word processing specialists and manage- 
ment assistants within the Oregon Parks 
and Recreation Department are eligible 
for the award. 

Nine staff members were nominated 
this year. 


DMV distributes taped driver manuals 


A taped driver manual produced by 
the Motor Vehicles Division is now 
available at city, county and municipal 
libraries. 

The audio manual is designed for 
people who have trouble reading but 
have a basic understanding of the rules 


of the road. 

It consists of a packet of three cas- 
sette tapes and a printed driver manual, 
which shows illustrations of road signs 
and proper turning diagrams, for exam- 
ple. The audio manual soon will be 
available at all Oregon high schools. 


highway maintenance supervisor A, Roseburg. 

David Davies, ET 2, Corvallis, to HE 1, Salem. 

Barry Emmerling, HE 1, Portland, to HE 2, Milwaukie. 
Robert McNeil, senior heavy equipment mechanic to 


highway shop supervisor, La Grande. 


Peter Pagter, HE 1, Eugene, to HE 2, Salem. 
Mark Reaney, HE 2, Roseburg, to HE 3, La Grande. 
Dennis Richards, HE 1 to HE 2, Portland. 


Mark Taylor, ET 1 to HE 1, Portland. 
William Upton, HE 1 to HE 2, Salem. 
Jose Villalpando, ET 1 to ET 2, Portland. 


Parks Department 


Patrick Lines, park ranger 1 to park ranger 2, Fort 


Stevens State Park, Hammond. 


Robert McNeil 
Highway Shop 
Supervisor 
Highway Division 
La Grande 


Employee orientation video, 
just out, gets ‘four stars’ 


A new employee orientation video 
is available for supervisors and man- 
agers to show to newly hired ODOT 
employees. 

“It’s received rave reviews, 
‘thumbs up,’ and four stars from all 
who have seen it,” said Judy Gregory, 
manager of the Personnel Services 
Section. “We'd like to see each division 
have enough copies so that when new 
employees arrive at their job, they can 
see the video while they review their 
new employee packet.” 

The program was produced by 
Personnel Services to give new 
employees a quick overview of the 
department during their initial orienta- 
tion session. The program includes a 
brief segment on each of ODOT’s divi- 
sions: Aeronautics, Central Services, 
Highway, Motor Vehicles and Public 
Transit. A segment on ODOT’s sister 
agency, the Parks and Recreation 


Department, also is included in the 
presentation, since Parks still contracts 
with ODOT for many services. 

The video describes the informa- 
tion contained in the employee 
orientation packet, including insurance 
and payroll information, and empha- 
sizes how to fill out paperwork 
correctly and in time to smooth pay- 
check or insurance enrollment. 

Copies of the ODOT Employee 
Orientation Video are available by con- 
tacting the Photo Services Unit, 
378-6312, Salem. 

Videos are $20, and quantity dis- 
counts are available for the purchase of 
more than 20 copies. The charge is $10 
each if you supply a new, blank video- 
cassette tape. 

The Employee Orientation Video 
was produced for the Personnel 
Services Section by the Office of Public 
Affairs and the Photo Services Unit. 


Speeders threaten federal funding 


The number of drivers exceeding 
the speed limit on Oregon’s 55 mph free- 
ways and highways increased during the 
past year. 

Dwayne Hofstetter, state traffic 
engineer, said that an adjusted total of 
42.3 percent of motorists surpassed the 
speed limit on urban interstates and 
other highways posted at 55 mph during 
the federal fiscal year, which ended Sept. 
30, 1989. That figure is up from the 1988 
total of 40.1 percent. 

Federal law requires states annually 
to report the level of driver compliance 


with speed limits for roadways posted at 
55 mph. 

The gross rate for noncompliance 
was 56.6 percent, but all states apply a 
uniform adjustment figure which allows 
for speedometer variability, statistical 
error and the inaccuracy of speed mea- 
suring equipment. 

“If over 50 percent of the drivers 
exceed the 55 mph speed limit, we could 
lose up to 10 percent of our federal high- 
way funding,” Hofstetter said. “That 
could amount to as much as $12 million 
a year.” 
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PROFILE: GENIE WILCOX 


_ DMV veteran: Hard work is only constant 


By ANDY BOOZ 
Managing Editor 


Farm chores teach initiative. At least 
they have for Genie Wilcox. 

Now manager of the Motor Vehicles 
Division’s DMV Express office at Mall 
205, Portland, Genie accepts a healthy 
share of the workload at the counter in 
addition to paperwork. She’s living testi- 
mony of the values that come with 
Nebraska farm life: When work needs to 
get done, you do it. No questions asked. 

While growing up in North Platte, 
Neb., her country conditioning included 
milking cows, shucking corn and har- 
vesting wheat. For Genie, it meant being 
with her friends and just plain fun. But 
now she recognizes it also was a chance 
to practice and appreciate what matters 
to her most: hard work. 


I’m just an old farm girl. 
So when I see someone 
goofing off, it really 
upsets me.’ 


Hard work is what allows her to 
keep pace. And it keeps her going. 

“I see something has to get done, I 
do it.” 

Her Nebraska upbringings also 
taught her how to deal with the life’s 
unpredictable circumstances. When 
Genie was just a toddler, her father, 
who worked on a county road crew, 
died when the grader he was driving 
overturned. 

“lve got two dads, my own and my 
railroad dad,” she says. Her mother 
remarried shortly after her father’s 
death, and Genie has fond memories 
about travels with her parents by train 
while her “railroad dad” worked as a 
conductor and brakeman. 

Genie married her high school 
sweetheart shortly after graduation in 
the early 1950s. They left the small-town 
security of North Platte to visit her 
grandmother in Portland, and they 
chose Oregon as their new home. Genie 
got a position with Motor Vehicles at the 
old DMV building, which at the time 
was at Seventh and Oregon streets. 

As a clerk, she earned $189 a month. 
And, compared to today’s motor vehicle 
representative positions, it was exceed- 
ingly specialized. 

Times have changed. 

Looking back, she recalls how 
DMV had its employees segmented into 
two groups; some handled vehicle reg- 
istrations while others worked on 
driver licensing. 

Genie reminisces that those days 
offered employees the comfort of per- 
forming their daily duties without 
fretting about the unknown. The inte- 


Genie Wilcox (far left), manager of the DM 


Pores. 


V Express office in Mall 205, Portland, coaches Motor Vehicle Representative 


Suzanne Spengler (center) and Danielle Dustan, a temporary employee, in new DMV office procedures. A veteran employee 
with DMV, Genie has witnessed nearly four decades of change at Motor Vehicles. 


gration of vehicle registration and 
driver licensing has complicated the 
demands placed on DMV employees. 
Yet that same move offers customers 
one-stop service. 

Now DMV employees work as gen- 
eralists. 

Motor vehicle representatives must 
keep abreast of new laws and regula- 
tions that affect the enforcement 
agency’s operations. The challenge is in 
translating the new ways of doing busi- 
ness to their every-day jobs while 
keeping pace with customers’ needs. 

“We make better use of our man- 
power if everyone can do everyone 
else’s job. No longer do we have to send 
customers to different places within a 
DMV office to do different transactions,” 
she says. “The only thing I miss about 
the old days is that, back then, I knew 
exactly what I was doing. Today, with 
the new laws and all, it’s that much 
more difficult to keep up.” 

The Mall 205 DMV Express office 
was one of the first express offices to 
open in Oregon, in 1987. Positioned 
within shopping centers and malls, the 
scaled-down DMV offices boast their 
greatest asset: accessibility. The offices 
were created to provide faster customer 
service for quick transactions in 
metropolitan areas. DMV Express 
offices are open during evenings and 
weekends, roughly matching shopping 
center hours. 


Genie has witnessed nearly four 
decades of change at Motor Vehicles, 
and the introduction of DMV Express 
offices is just one example. Computers 
have sped the time it takes to process 
transactions. And the DMV workforce 
has changed. 

Before 1970, for instance, behind-the- 
wheel driving examinations were left only 
to men. Genie remembers those times, 
because she was one of the first women to 
break that stigma and conduct driving 
tests. "I was one of the first, but not the 
first," she says. "I wasn't that brave." 

She was promoted to assistant man- 
ager of the Glisan Street DMV office in 
1973. She stayed there four years when, 
after a divorce, she and a girlfriend 
moved to Hawaii. Working as a golf 
course bookkeeper, Genie stayed there 
six years before returning to the 
states—and DMV. 

At the Gladstone region office, she 
got a job as a motor vehicle representa- 
tive. And in the fall of 1987, she was 
promoted into her current position. To 
Genie, that was the most satisfying 
moment of her career. 

Genie has since applied her DMV 
perspective and preference for hard 
work. 

“Tm just an old farm girl,” she says. 
“So when I see someone goofing off, it 
really upsets me—particularly when we 
have a long line of customers waiting,” 
she says. 


DMV Express offices are popular 
with the public. Maybe too popular. 

When the Northeast Portland office 
shut down because of arson fire, and the 
Clackamas DMV Express office closed 
while it moved to a new location, those 
offices notified customers to use the Mall 
205 office. Since the public has learned 
about the Mall 205 office, business has 
been booming. 

‘When we started this office, we 
were lucky to do $1,500 in one business 
day. Now we do about $5,000 daily,” 
Genie says. 

Express offices deal with problems 
that generally don’t exist at full-service 
DMV offices. If one of the three Mall 205 
employees calls in sick or is late to work, 
Genie takes a bee-line to the phone and 
calls one of the DMV’s full-service 
offices for backup staff. If an employee 
calls in sick on a Saturday, finding a 
replacement is that much more difficult. 

So Genie looks for reliability and 
commitment in her employees. 

“I look for someone who puts 
forth an extra effort, not just someone 
there to do their job. I want them to 
take some initiative without worrying 
about getting paid for it,” she says. “If 
a piece of paper has been dropped in 
the lobby, I’d hope our employees 
would pick it up without being told. 
It’s that simple. 

“T think it’s just a matter of taking 
an interest in your job...and caring.” 


| | RETIREES REPORT | REPORT 


Richard Fraser, Westport, highway 
maintenance supervisor 1, Highway 
Division, retired in 1988. 

In a Christmas letter to the VIA 
staff, Richard talked about what he and 
his wife, Charlene, have been doing for 
the past few years. 

The highlight of his letter was news 
that he recently became a grandfather. 
His son and wife, who live in Longview, 
Wash., report that Richard’s grand- 
daughter, Allison, will be joined by a 
brother or sister in June. The Frasers also 
have a daughter who lives and works in 
Hillsboro. 

Richard and Charlene celebrated 
their 30th wedding anniversary by trav- 
eling in British Columbia. The route, 
which followed the Fraser River toward 
its headwaters in the Canadian Rockies, 


was dotted with 
attractive log houses 
and outbuildings. 

Ri caled f°. 
recently helped 
move four house- 
holds, including his 
son, daughter, 
mother and mother- 
in-law. He helps 
organize games and 
general marching 
bands for the 
Portland Highland Games. For the 
Scottish American Military Society, 
Richard volunteers at veterans hospitals 
and assists in highland games, among 
other events. 

He and his brother are restoring a 
1956 Ford pickup truck. And as executor 


for his mother’s estate, he is helping 
remodel her former home with plans to 
put it on the market soon. Richard’s own 
house also keeps him busy, as he is cov- 
ering the back porch. 

His 1990 goals include visiting his 
Colorado relatives and traveling to 
Scotland and England. 

Myrtle Denny, Salem, clerk 3, 
Equipment and Services Unit, Highway 
Division, retired in 1975. 

When the day came, Myrtle wasn’t 
really ready to retire. So for the next 13 
years, she volunteered at the Salem 
Hospital and worked in the office of the 
St. Vincent de Paul Hospital charitable 
organization. 

Recently she either has been travel- 
ing or caring for her yard. She has been 
to Michigan, Minnesota, Las Vegas and 


Lake Tahoe, Nev., and several times to 
California to visit family and friends. 

She underwent hip surgery in 1988, 
which slowed her down a little, but she 
reports she’s getting along well now. 

Myrtle has four children—two sons 
and two daughters—11 grandchildren 
and six great-grandchildren. 

Myrtle recently moved to San Jose, 
Calif., to be closer to her family. She has 
visited there twice each year for the past 
20 years. Myrtle and a friend who is in 
the Japanese import business plan to 
attend dog races, horse races and flower 
shows together. 

While in Salem, Myrtle was active 
in the St. Joseph Catholic Church, St. 
Vincent de Paul Society and the Eagles 
Lodge. She also was involved with the 
Highway Retirees group. 
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Doug Goldbach 


I don’t think it’s going to 
make a major change in how 
we do business with them. 


Owen Lucas 
Region 5 
Supervisor 
Parks and 
Recreation 
Department 
La Grande 


John Elliott 


A lot of people, including me, 
believe that departmental sta- 
tus for Parks will enhance 
their quest for stable funding 
to meet the needs of the year 
2010 and beyond. And a lot of 
people, including me, believe 
that a history and tradition of 
working together since the 
early days of this century 
won't be affected by the shift. 
As a former “Parkie,” I look 
forward to joint ventures into 
the next century. 


Judy Gregory 

Personnel Services 
Manager 

Central Services Division 
Salem 


Judy Gregory 


I think it will be a long time 
before we stop considering 
Parks a part of the ODOT 
“family.” They’ll still be our 
customers for personnel, 
employee development and 
safety services. 


| John Elliott 


Director of Public Affairs 
ODOT 
Salem 


Bob Bothman 
ODOT Director 


Salem 


Owen Lucas 


Right now we do a lot of 
things with Highway, such as 
cleaning restrooms, plowing 
snow, sharing office buildings 
and working out of the same 
maintenance shops. I can’t see 
our relationship with ODOT 
changing, and I hope it 
doesn’t. We’re saving taxpay- 
ers money by sharing 
equipment and personnel, 
even though we bill each 
other for much of the work we 
do. 


Director’s Office 


Jeannie Meiser 
Secretary 

Highway Maintenance 
Pendleton 


Jeannie Meiser 


In the winter, our Meacham 
maintenance crew gets some 
Parks employees. And in the 
summer they return to the 
state parks, because that’s 
their busy season. That rela- 
tionship has always worked 
out well, and I don’t think that 
will change. We’re always get- 
ting calls for park information, 
and we just refer people to 
Hat Rock or Emigrant Springs 
state parks. If Parks has a 
problem with a broken sign or 
if they need a new one, they 
just call us and we help them 
out. 


Cary Sutter 

Assistant Park Manager 
Harris Beach State Park 
Brookings 


Bob Bothman 


The Parks and Recreation 
Department was established 
to focus on a funding source 


for our state parks. Although I 


will no longer have as much 
contact with Dave Talbot, I 
anticipate that ODOT and 
Parks will continue to work 
together just as they have in 


the past. Also, the administra- 


tive services we now provide 
Parks will continue. 


Mike Hollern 
Chairman 
Transportation 
Commission 
Bend 


Mike Hollern 


From the Transportation 
Commission's point of view, I 
don’t think the working rela- 
tionship will change. We’ve 
always had a good working 
relationship with Parks. 
They’re going from being one 
of our agencies to one of our 
cousins. Of course, we’re sorry 
to see Parks leave, but it’s 
good news for them. They'll 
get their own commission to 
provide them with successful 
advocacy, while still maintain- 
ing a good working 
relationship with our depart- 
ment. 


Cary Sutter 


Personally, I don’t think it will 
affect our working relation- 
ship much. We’ll still rely on 
ODOT for its services, and I 
think the separation will hap- 
pen over several years. I don’t 
think we have the resources to 
separate completely. With the 
establishment of Parks as its 
own department, I think we'll 
be able to set our own course 
and still maintain strong ties 
to ODOT and Highway. 
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Joe Flowers 


Personally, I don’t like the 
idea of Parks breaking away 
from ODOT because, as it is 
now, we borrow equipment 
from Highway. We should 
continue to share our equip- 
ment and personnel, because 
Parks currently doesn’t have 
the money to separate com- 
pletely and put a stop to that 
sharing. That cooperation may 
not stop right away, but I 
think it will decrease over a 
period of time. 


Scott Strouse 


Highway Maintenance 
Supervisor B 
Pendleton 


Scott Strouse 


The Meacham highway main- 
tenance crew gets some 
rangers from Emigrant 
Springs State Park to help 
plow snow in the winter. If 
Parks needs equipment or 
help from us, or if we need 
something from them, we'll 
continue to help each other 
out. Parks will still be part of 
our group—part of the family, 
I guess—even though they are 
a separate department. 


